
ANDHRA PRADESH POWER GENERATION CORPORATION LIMITED
ABSTRACT

APGENCO - Regulations - Child Care Leave - Enhancement of maximum spells to avail the
eligible Child Care Leave of 180 days up to 10 spells - Orders issued by the GoAp - Adoption
of GoAP orders - lssued.

ORDER

ln the reference 6th read above, GoAP issued orders enhancing the maximum spells to
avail the eligible Child Care Leave upto 10 spells.

2. Afte'r careful examinations, APGENCO hereby adopts the orders issued by GoAp vide
reference 6th read above.

3. These orders with the concurrence of Director (Finance & Commercial) vide e-office
dt.21.11.2022.

4. These orders are also available on APGENCO website and can be accessed at the
address www.aooen co.qov. rn

B,SREEDHAR
MANAGING DIRECTOR

To

All Chief Engineers/Superintending Engineers Station Heads (Generating Stations)
The Executive Director (Finance)A/SA/JA
The Chief General Manager (Adm, lS & ERP)A/SA/JA
The Chief General Manager (APPDCL)A/SA/JA
The Chief General Manager (A&T)A/SA/JA
The General Manage(ERP&lT)A/SA/JA - For necessary action_

Coov to the i
Dy.EE(T) to Managing DirectorA/StuJA
PO to Director (HR & IR)A/SA/JA
AO to Director (Finance & Commercial)A/SA/JA
Pay Officer // Accounts Officer (CPR)A/SA/JA
Stock File.

DS(EStt)/AS(R )/PO(PNT &Reo)/ 02 12016C.No.CG M(Adm.lS&ERP

G.O.O.No. 181 /CGM(Adm, lS&ERPy2022 Date:22 .11.2022.
Read the following:-

1. G.O.Ms.No.155, Finance (FR.l) Department, Dt. 04.05.2010.
2. G.O.Ms.No.132, Finance (HR.lV.FR) Department, Dt. 06.07.2016.
3. G.O.O.No.157lJS(Per)/2016, Dt. 06.08.2016.
4. G.O.Ms.No.33, Finance (HR.lV- FR & LTR) Department, Dt. 08.03.2022.
5. G.O.O.No.'127lCGM(Adm, lS & ERP), Dt.14.09.2022.
6. G.O.Ms.No.199, Finance (HR.lV- FR & LTR) Department, Dt.19.10.2022.

// FORWARDED :: BYORDER //
f ^ ^/a_6;Assistant Secretary (Reg&PNT)
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Public Services - Child Carc l,eave -- Enhanccmcnt of maximurn spells to avail the eligible ChilJ(lare te*ve of 180 days up to t0 spells.- Orders -.lssued.

I,'I NAN CIi ( t{lr.I\'-rrR & L lt) l.}'t}A,lTl{IiN,t'
G.0,*ls"lio.lt)t) t):tted: l9.lll.2()22

Read thc lirllnrling:-

(P.7.0,)

l) fi .O.Ms.Nn. I 3?. lilrutcc OIR.fV-fR) l)ef:,arrn1enr. Dared: 06.0?,?0 I d.2) {!.O.to1sNo"31, l:inance (HR.ly-fR & Ld.1 neperunenr. Dared: i}g,0i.?02?.
.t 1 A.P. Sesretar iat Associarion representaliot, Ilaird : I g, 04.2022.

Ord*:

In refe'rcnce I{ read above orders rvere issued q.hrrein. the romen emproyees *elegrnnilted to avail child care leave fcrr two montt* r'i2.. sixry days in thc enrire servicc to rake
care of the minor child for rearing or l'trr"looking uftcr any orher necds nf the chill 4uring schoei!
or colkge examinalions, sickncss etc.. suhject r, thc fi:ilo*ing conditions:

ai Child Care leave ol' t*o'tnonths cnn be **nctioactl in not less than 3 spclls to lor:k afer
tq'o childrcn up lo rheage ol rg 1'ears and with disatrre<i children up'ro:z ycax. "lhe
Child Care leave would bc permitted <rnly if rhe chiki i* dependeut oo th* Go".n,,n,*u,
servallt"

b) LTC c*nflot be availetl rluring rhe child care Lcave a$ ths le.lvc is lganted fur rhe
specilic pury,o$* ol'taking core of lhe rtrinor child t'rlr rr:aring or fcu loikiug alier any
olher nerds of the chiitl during examinalirx. sickncss etc.

s) The leave accoml for child care shall be maintained in the prescrihed profomra enclosecl
and il shall bc kep along with the Service Book ofthe $overntnent ierronr concerrecl.'l}re lrave shall he deductcd trom the Child care leare acco*nl.

d) Child Care leuve shnll not be det'ited against the l*ar.c aeeount viz., Earned l.eave, I.lalf
Pay leave.

e) The Head of the olficc shall ensure that the Chilt! Ciire leave availed will not affect the
functioning 0f the office lor which necessary orders <lepending upqn the circumsrance.s of
rheolliee may bc issued.

0 Child Care leave c$ilflot t e demanrlerJ as a lrml{er rrf righr. ll requircs rhe prinr pnrper
apprur'al of the lqove sanctiouing sulhorily.

g 'f'he leare is to bc rrcaterJ likc Earned [,eav-e ancl ssnc.tion*d as such,

h) The Child (lare Leave ntal'be sanctionetl in cunrinuation with maremity leave or any olher
leiwe other lhan Casual Leave antl lipu:ial Cilsual Lcave"

i} Ttre Child Care leav'e can be sanclion*d during the period nf prohation also. Howevcr, thc
period ofprobation shall be extended ro thar eitenr.

-iJ The Orild Cffe leove can aiso be alkrwed for leaw not due.
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2. Funh*r- in the retbrence ?od resil above, based on rhe rccornmentlalions of ] ltl' p.R.C.
the child cate leave rvr.rs eniranced iionr 60 days to 180 days, subject to following conditions us
specificd in the orrlers I't reail abor-*. Huwever, the qpeils *rri restricrcri to riraximum S in
nurber.

3' Thc ntrove plovisir.ra olrcstricting the nurnber clf spells to a nuui.inrum 3 in nurrtrer l6ve
lreared cerltin administratire problems duriug inrplcmentatiou of th* clrild carc leave. The
Andhra Pradesh Secrehriru Asstrciation have reprrsented to enhance the spells nr*xinrum lo I0,

4. ln view of the ah*ve utd *lter carel'ul con*idclotion, Govemmerrt hereby dire$t as
fbll:rvs, subject to the applicahility ot'thc other eligibiliry corrditi.uns sripulared in th*
G,O.I{s.No.i3. Firftnce {}lR.lV- l.'R & LRJ Deparrrr:lenr, rtared. 08.0j.2032: -

{i} thc nuxirnum spells to nvail *re eligihb Child {lare l.q{rve o1' 180 elays is rn*rlilied ro rhat
ol I 0 *pclls jtr *utire ssrvice.

(ii) fr:r: those rvlu: luvr:;rlrearl;'avai[rd rJrt: eligible p*riod ai'6i] days or prul o1,60 4ays, the
Dxtcodcd priod m*y *lxr hc avuiliid within the spells of a rrur.rirnum l0 excluding tlre
spells alrcady rvaileri" {!om the dale ol issur uf G.(}^Ms.No.3-l f:hrance {Htllv-fii"&l"R)
l.)epartment. dt.0$.01.2021 irr iroth rJrr: cases.

'l'his urder is available s)n irnliue uld cran be tccessed ar bup*hne$ar..q1te.ggggov.in .

(BY OI{DER.,\ND }N TIII NAMI] 0l filfi GOVIRNOR Ol.'ANDI1ttt,4 PRADfiSH)

CIIIL,INJIV C}IOU DHAI{Y
l,l{INCIf AL S F.C RIr:l"A R Y'I O 60 VERNIUI \fi' tl lR) t}rAC }

To
All Spr"citti Clhief Secretaries i Principal Secrelrries r Secrstarics to Oovemment. (With n rcquest
to cotrrmruricaae to sll concemed Depi:nments ol'Secretaria0.
'Ihe Principal Secretary to (io."emor oJ'Andlra Pradesh, Vijayawada"
The Principal Ser:relrrrl',r Secreurr- io tire Chird'lvlinister & Private Secrrjtaries to all l.linisters.
I'he .{,G (A&E) i Prl. ."\.G. {C&SSA) l r\.6. (F.&R:iA), A.p., Vijayawada.
'[he f)irector o1' lieasurics & Accounts. A P. lbra]rinrpatuam.
'lll1rr Dircctor ol $tali ..ludit, A.|., Ibrahinrpatnarl.
'Ihc Pay & Accouots Ollicer, A.P., lbrahinpatrmm.
'I'he Director of Works Acronnrs^ A.P., ltrrahirnpntnarn.
All t{eads ofDeparlnlcnts incluiling Collectors, Superint*ndents of Police and Disuict Judgrs.
Thc Registra.r. I'Iigh Court *f Andhra lrriulush, Vilayartad*.
'l'hr; Secretary, A.F. Publlc f;ervire Clommissi*n, Viiaynwaik,
All the.bint Dircctcrr ol'Wcrks trlnrjeas.
Al I the Dirtriut Trcasury Ofiiccr*.
All the Chief Hxeculir.e 0l'licer* of all filla Parislxtls.
All the Recognized Service Ass<"rciatirrns.

$.F. l$.Cs. (Clonrputr:r. N..r. I 69?,]40).

itI0R\\;AR0iiD: : llY ORDfi I{.1

0ltjt{,:L;tl


