
ANDHRA PRADESHPOWER GHNHRATIONCORPORATION LIMITED.
A..llliAO

Estt - APGENCO - Pn!fereDre to. the 1«al Candidates in Direct Rec:mitnlents -
Recruitmrnl Procedure. definition of local candidate percentage of re&el\Tationof posts
in leaped of Ioml amdidales in Direct Recruitment Cor local cadre post Cor CoDowing
Spirit of Presidential Order - Ordets-lssued.

~ . G.O.O.No.276/JS(Per)/2008,

G.O.O.No.l86/CGM(A)/200'7, DlIl5.07.200'7.

Dt02.09.2008 ..
~ the ColJowing:-

....•.

In the G.O.O read above, oiders were is8ued to obIlerve the Spirit of Presidential
Orders, while ma1dng Direct Recruitment in Local Cadre appolnhneot in APGENCO,

based on the foIlowing points:
. . .

a.. .To localize the SuJ>.1!ngin.oercadre in Engineering Service as Zonal

Cadre post and level of operati(m as Generating Station Level.

b. To localize the Lnc. Typist and its equivalent and below cadres in
AccottniHServire, Lab Tecbnldanf PharmacistS and equivalent and

below in Para Medical Services and JPAs/L V. Driversl
, J

Mazdoors/Sweepers and its equivalent and below cadres in O&M

as District Cadie post and level of operatiDn as Generating Station

Level.

2. The APGENCO, after careful consideration. and in partial mOOiflca.tlonof the

G.o.o Cited,.lssues the following orders:

i To localize the cadres of AssJstant Engineers, Chemist. Asst. Civil Surgeon.
Labour Welfare Officer,Welfare Officer, Deputr Manager (HR). Asst. Manager

(HR), lAO and Security SuJ>.JnspecInras Zonal Cadre Post; and

ii. To looilize the cadre of Security Guard in Security Service as dlstrJct cadre

pOst and level of operation as Generating Station Level.

3. The following procedure shall be followed while maJdng direct recruitment in the
local cadre appointment in AGPENCO by giving preference to the local candidates by
following spirit of the PresidenHal Order to the above mentioned posts.
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A...mUlTMENT PROCEDURE:

i. The number of posts reserved in favour oflooil c!U1didatesin relation to the looil

area in respect of the CAtegoryof posts in the looil CAdreshall first be determined;

this number shall be the prescribed percentage of all the vaamt posts. to be filled

by direct recruitment,. any fraction of post being counted as one provided that

there shall be alleast one post left unreseived;

ii. From amongst all eligible appliomts, whether such appJiCAulsare looil candidates

or not. provisional Jist of selected candidates to fill up all the available vaamt

posts shall be drawn up. This provisional list shall be prepared on the bois of the
relative merits of all eligible applicants and the reservations in favour of the
Scheduled Castes, Scheduled Tribes, Backward oasses. Physically HandiCApPed

persons etc, as provided under the relevant Service Rules. The candidates
included in the provisional selection list shall be arranged in the.order of merit or
where the Service Regulations provided for their arrangement in the order of the

rotation specified in Scheduled-ill of Regulation 22 of APSEBService Regulations .

Part - n. as adopted. in the order so provided;

iii. The provisional selection list shall be scrutinized to ascertain the number of the

local candidates finding the place in that list H the number of looil candidates
finding of a place in the provisional ~ list equals or exceeds the number of
posts reserved in favour of looil candidates. such provisional selection list shall be

deemed to be the final selection. Hhowever, on the sautiny mentioned above, if it .

is found that number of local candidates finding a place in the said provisional
selection list faDs short of the number of vacancies reserved in favour of looil .,
candidates, the local candidates not included in provisional seIecti.onlist shall be

arranged in order of merit in a separate list referred to as reminder list Thereafter,
the candidates other than local candidates referred to as "Non-local" candidates

finding a place in the provisional selection list shall be successively eliminated in
the reverse order from the bottom of such list and replaced by local candidates
selected in the order of merit from the reminder list. SO however, that the
provision in the service rules for reservation of appointments in favour of the
Scheduled Castes, Scheduled Tribes, Backward Osnes etc., are observed to extent

,
that they are not inconsistent with the provisions of the Andhr. Pradesh Public
Employment (OrganiZAtionof Local cadres and Regulation of Direct Recruitment)
Order, 1m ie. Presidentla1 Order this process of successive elimination of Non-
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Local candidates and their replacement by Local candidates shall be continued

until the m:nnber of local candjdab!s in the provisional selection Hst equals the

~ of. posts reserved for 8I1chcandjdates. At that stage. the provisional

selection Hstas 80 nwdified shall be deemed to be the final selection list; and

iv. For each recruitment the No., of vacancies to be filled up should be divided into

a. Open Vacancies to be filled on meril

b. Vacanciesreserved for local candidates.

4. From the combined merit Hst the open vacancies should be filled up first

Thereafter, the vacancies reserved for local candidates should be filJed up by local .

candidates alone in the order of their merit However, the exiatm8 conummal roster etc.

has to be followed.

(1) Each district shall be regarded as a local area for direct recruitment to the post of

LDC. 'I}'J'lst and its equivalent and belDw cadres in Accounts Service, Lab Technicianj

Pharmacists and equivalent and below in Para Medical Services and JPAs/LV.

Drivers/Mazdoors/Sweepers and its equivalent and below cadres in O&MService.

(2) Each zone, as detailed below, shall be regarded as local area for direct recruitment

~ . to the cadre of Assistant Engineer, CheJitist. Sub-Engineer in Engineering Service, As8l

Civil Surgeon in Medical Service. Labour Welfare Officer, Welfare Officer, Deputy

ManIlger (HR), Asst Manager (HR) in P&G Service, JAO in Accounts Service and

Security Suh-Inspector in Security Service.

ZOnee Districts Genemtint! Stations
1 5rikakukam, VlZianagaram and Upper 5ilem HES,Macbkttnd.

V' • Iltnam.
2 East Godavarl.. West GodAvari and Donbtai. Chetiipet.. VI'PS &

K:dslma. Polavaram.
3 Guntur, Prwsam and NelIore. Nagarjunasagar Right Canal HES,

Tan Pond 1JaJl\ &; l'u11ch1ntala.
4 Cbitoor, Cuddapllh, Anantapur and RTPP, PABRHHO, Sriew!JamRBHHO &

Kurnool. TBHES.
5 Adilabad, I<mimnagar, Warangal and KTPS (O&M), KTPS V Stage, KTPP,

Khammam. Pa1em HFS, Lower 5ileru BPS,
R'I5-B,PeddaoallL ~ • 'uMHS

6 Hydetabad.Rangareddy, Nizamabad. }urala HES, Srlsai1amLeft Bank HES,
Mahboobnagar, Medak and NaIgonda.. 5ingttr RES, Puttamgandi.

Na~gar ~. CanneL Main
Power House HES, . MRS.

P.T.O
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C. LOCAL CANDIDATE:

.A candidate for direct recrttitment to any post shall be regarded as a local

candidate in relation to a local area on the following conditkms:

i Who has studied for the maximum period out of seven years i:mmediately

preceding the passing of the qualifying examination or Xth class which ever is

lower in the concerned local area;

ii. Where the periods of his residence in two or more local areas are equal/such

local area where he has resided last in such equal periods; and

iii In cases where visually handicapped and hearing handicapped persons

studied in the special schools meant for them,.the native place of the parents of

such visually handicapped and hearing handicapped petSOll8will be the local

area.

5. The follow?ng percentage of reservation of posts in respect of local candidates

shall be followed while making Direct Recrttitment in APGENCOfor following the Spirit

of the Presidential Order.

,

i 80% of the posts to be filled by Direct Recrttitment shall be reserved for the

local candidates, in respect of category of posts LDC/Typist and its equivalent

and below cadres in Accounts Service, Lab Technician/ Pharmacists and

equivalent and below in Para Medical Services, ~ Guard in Security

Services and JPAs/L V. Drivers/ Mazdoors/Sweepers and its equivalent and

below cadres in O&M service, which was declared as local area for the said

posts. The remaining 20% of the ~ts shall be filled by Open Competition

wherein the local and non-local candidates can con1pele.

...•

if. 70% of the posts to.be filled by Direct Recrttitment shall be ftSetVed for the

local candidates in respect of Sub-Englneer cadre in Engineering Service, ,"

Junior Aceotints Officer in Accounts Service and Security Sub-Inspector in

Security Ser\'ice which was declared as local area for the said post The

remaining 30% of the posts shall be filled by open competition where in the
- . .

local and non-local eandidat8 can compete; and

Contd..5



"5".. ..

iii. 60'.\ of the posts to be filled by direct recruitment shall be reserved for local

candidates in respect of Assistant Engineer, Chemist in Engineer Service Assl

.Civil Surgeon in Medical Service, Labour Welfare Officer, Welfare Officer,
. .

Deputy Manager (HR), Asst Manager (HR) in P&G Service, which were

declared as Local area for the said posts. The remaining 40'.\ of the posts shall

be filled b)' open competition where in the local and non-local candidates ClID

compete.

J'RANSFER OF PERSONS:

The Selected candidates in the zone shall be transferred from one generating

statUm to other in the same zone depPnding upon the work requiremenl

7. Necessary ~ to the Service ~gubitions will be issued separately.

End; a) School Study Certificate
_- b) Certificate of Residence

(BY ORDER AND IN THE NAME OF ANDHRA PRADESH POWER GENERATION
. CORPORA noN LIMII'ED)

AJAYJAlN
MANAGING DIREClOR

To
The Chief General Manager (Adm)J /(IRJ/ / APGENCO/VS/Hyderabad.
All Chief Engineerllj APGENCO.
The Joint Secretary (personnel)! APGENCO/VS/Hyderabad.
All Su}'eIhtlEUding Engiucetsj APGENCO.

Co,py to !be: .
PS to Managing Directorj APGENCO.

, ADEjTechl. to Direct.or(Hyde1)/ APGENCO.
EE/Techl to DirecIm(Tedmi.cal)/ APGENCO.
P A to Director(Projects)j APGENCO.
SAO to Director(Finance)/ APGENCO. .
Executive Direct.orOS)/ APGENCO.
Chief of Vigilance &. Security IAPGENCO •.
General Manager(HR)/ APGENCO/VS/Hyd.
~ty Civil SurgeonjVSDjVSjHyd.
Company Secretary j APGENCO/VS/Hyd.
Deputy Seaetary(Adm.)jj(&tt)jjSP:rvkesjj APGENCOjVSjHyd.
Assl Secretary(Adm.)/PaneJs(Techl.)APGENCO/VS/Hyd.
Stock filt'. .
C,No.J8lP\IDS(AVASiP-TVPQ,D217212OO7

IIFORW ARDED BY ORDER/I

PERSONNEL 0FYKf
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~IIFICATE...m:BMIDENCE

To be prochaced by such candidates who bave Dot studied in lOY eduClltlonal lnsUtudon durlna die wbole or any part" or the
e1evut 417 years period but claim to be kJeal candid" by vfrtIIe or resideace for which tlaere Is reservation for local
_i'd8tel.) -

It Is heRby certitled.

a) that SrilSnrtJKum ' SID, 0'0 •
ppcarcd for the:firtlt time for the Mmicu1ation (S.S.c.) Examination in (Mmlth) (Year).

b) That he/She baa not studied in any educational inltitution 4urins the whole/or pai of the 417 consecutive academic yean eadiII.BWith
Ilo academic yea'in which hellhc firill appeared for 1M afORSlid eXllJlination,
c) that in the 4/l YQIlS immodiatdy preceding the C(JIIIDlcnCC'JllCll1 of lhe aforesaid examination hellIhe resided in tte funowing
lhccIplacCIS tlllllely:

:LNo Village . MandaI District - Period

L

2 I

3 -

4.
-

S

\, ~

1J.

Officer of:ReYc:nuc Dcp8tlmeDt
Not below he rank ofMmdal
Revenue office holding
independent duqc of a Mmdal.

\--
t~

Dake!:
~ STRIKE OFF l<WHOI.E"1P ART AS TIm CASE MAY BE

~• "t

I

Oftice ICa1

~1IItion:

--J



1. Name ofthc Cmdidatc:

2. Father's Name:

3. Date afBi1h and Age:

•

SCHOOL S1W¥ CERTIFICATE
NOIe: Should be ol:!Wacd from 1be Head ofEdotatiorYl fns~tutiOll(a)

...,

~

--

Clasa N'1DlC ad place of School Diltrict :our.tioo of Study GiviagMonth aDdYear

IV
.

V

VI ,

VII

vm

DC

x or sse -

Station:

Date:

SigIla1urc of the Head of the
Ec1ueationallilll1itut= (s)

~

~

~

~.

.~ "'\

,
lr

~
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